Working Together
Investing in Alberta communities
OCTOBER 2019

Canadian Natural has been releasing annual Working Together Newsletters since 2008. Inside this edition of the
Alberta newsletter, you will discover how our company is investing in the communities near our Alberta operations.
As members of the community, our teams work with local stakeholders to create and maintain mutually beneficial
relationships and shared value. Together, we are making positive and lasting impacts that support sustainable
communities.
Each new edition of Working Together informs stakeholders of the opportunities and initiatives we have developed
together in the areas of education and training, employment, business development and community investment in
Western Canada.

Canadian
Natural
fast facts

• Canada’s largest senior
independent crude oil and natural
gas producer.
• Operations in Western Canada,
the U.K. portion of the North
Sea and Offshore Africa.
• Diverse and balanced portfolio of
light, synthetic and heavy crude oil,
and natural gas.
• Over 10,000 employees worldwide.
• Delivering energy the world
needs in a safe, reliable, effective,
efficient, and environmentally
responsible way.
• Sustainable operations through
innovation and continuous
improvement.
• Health and safety, asset integrity,
environmental stewardship,
innovation and community
investment are integrated into all
aspects of our operations.
• In 2018, Canadian Natural
contributed $15.3 million to
communities in the areas where we
operate. This includes corporate
sponsorships, cash donations,
employee giving and funding
for community-based economic
development projects.

On call for the community
Canadian Natural employees are active
members of the communities and live
‘safety as a core value’. Across our
operations, more than 50 of our field
employees are pulling double duty
by volunteering with their local fire
department.
Les Douglass, Contract Operator and
firefighter at Gem Fire Department, has
been a volunteer firefighter for 24 years.
“I grew up in Gem, I know everyone
here so it is more than a community, it is
a family,” said Les. “It is truly rewarding
to give back to your family in such a
necessary way.”
In keeping with our core values of
safety and training, Lee Bissell, Field
Operator and Fire Chief of Wabasca
Fire department, works with other fire
departments and attends conferences so
he can train his crew on new techniques.

been doing this for 30 years.
“I joined the fire department primarily
because my father volunteered and
the community was low in volunteer
firefighters,” explained Jim. “Volunteering
for my community means everything to
me. I love giving back and being there for
them when we receive a call.”
Canadian Natural continues to support
first responders as part of our long-term
commitment to lifesaving care, and to
providing a safety net for the communities
we operate and live in.
We have supported STARS for the past
30 years, to transport and coordinate
care for critically ill and injured patients
throughout Western Canada. And we
also support HALO ambulance services, a
dedicated medical rescue helicopter in the
southeast Alberta region.

“Training new volunteers is the most
rewarding part of what I do; you get
to see people realize what they are
capable of,” said Lee. “It’s a community
of firefighters working together because
they want to help others. It’s an incredible
culture to be part of.”
At our Taber operations in southeast
Alberta, the majority of members in the
Hays Volunteer Fire Department report to
work at our Hays natural gas plant. Jim
Yaroslawsky, Foreman and Fire Chief has

Left to right: employees and
volunteer firefighters Warren Peters,
Steve Broderson and Jim Yaroslawsky

“To develop people to work together to create value for the Company’s shareholders by doing it right with fun and integrity”

The story behind the pink pumpjack
It’s not every day you spot a bright
pink pumpjack along the roadside but
Canadian Natural has one and there’s
quite a special story behind it.
Rick Holman, a Grande Prairie Field
Operations Foreman, was tasked with
repainting a surplus pumpjack located
near a major highway. Having been
inspired by his wife, Donlea and her
battle with breast cancer, Rick knew that
pink would be the right paint colour.
Rick contacted a local vendor for a quote
on the job and mentioned his idea to
paint it pink for his wife. He got some
terrific news: the vendor, IPAC Services
Corp., made arrangements to donate
the time to clean, prepare scaffolding
and paint the pumpjack pink. Other local
vendors were equally enthusiastic about
the idea and rallied to provide additional

donations. One of our operators, Earl
Thornton, created a stencil and painted
on the pink ribbon, to more clearly
identify the breast cancer awareness
theme.
“I’m extremely grateful,” said Rick.
“The local community support has been
staggering and made this into a much
bigger project than what I was ever
planning.”
The pumpjack is certainly generating the
awareness for breast cancer that Rick
had initially hoped for, including people
stopping to snap photos and local media
attention. To show appreciation to the
vendors who contributed time, services
and materials, Rick had a thank you sign
made for them and posted near the well,
facing the highway.

Canadian Natural’s breast cancer awareness themed pumpjack

Empowering women
International Women’s Day is the event
of the year for the Wabasca Iswewak
(‘Women’ in Cree language) Society.
The first annual celebration was in
2011, after two ladies decided to
organize their own event and invited
women from different agencies in the
area to join and start planning.
Every year, the focus is on topics that
specifically affect women (such as
empowerment, missing Indigenous
women), and a fun theme. In 2019,
the western themed event brought
together more than 300 women to
honour them and acknowledge their
contributions to society.
“International Women’s Day offers
women the opportunity to learn and
grow, and make them feel positive
about themselves,” said Alma Alook,
Wabasca Iswewak Society’s President.
“Canadian Natural has sponsored us
since we started and we are happy and
grateful for their donations.”

Wabasca International Women’s Day

Building futures by developing people
Canadian Natural recognizes the
important role that education and
training plays in developing a future
workforce. In 2019, we supported more
than 90 students through our own
Building Futures Scholarship, as well
as other undergraduate scholarship
programs.
The Canadian Natural Resources Limited
Scholarship is offered at Medicine Hat
College to students in the Environmental
and Reclamation program. The 2018/19
recipient, Gabrielle Lorge, plans to

graduate from the program and become
a wildlife technician. “Thank you for your
generous contribution to my education,”
said Gabrielle. “The financial support
this award offers will help me pursue my

Canadian Natural invested $7 million
towards the University of Calgary’s
Schulich School of Engineering

‘To develop people to work together... ‘

educational journey.”
At the University of Calgary, the first
Canadian Natural Resources Limited
Graduate Scholarship was awarded
in 2018 to Akio Yamazaki, Doctor of
Philosophy (Economics), to support his
research on climate change.
“Thank you very much for this award,”
said Akio. “Not only did it help financially,
but it also allowed me to focus on my
research and completing my degree in
summer of 2019.”

Developing skilled
workers
Since 2011, Canadian Natural
has supported ‘Careers: The Next
Generation’, an industry-community
partnership designed to assist youth
in making informed career choices
through internships and support
trades by growing a future pool of
skilled workers.
Through our partnership with Careers,
between 2014 and 2019 Canadian
Natural offered internships to 63 high
school students who gained experience
at our Grande Prairie, Fairview, Fort
McMurray, Medicine Hat and Edson
field operations. In 2019, we provided
placements to six interns.
By connecting job opportunities
and employers with post-secondary
students, we can link learning
to earning and empower youth.
As a partner, Canadian Natural is
recognized as a “Builder of Alberta”
and investor in the future by helping
develop a skilled workforce and
stronger rural communities.

Kaitlyn Piper, power engineer intern
at Canadian Natural

Spending a day
at camp

The spirit of
Indigenous hockey

Camp Tamarack is an inclusive and barrier
free outdoor camp located in Grande
Prairie. Canadian Natural employees
have been volunteering their time for
the past 15 years to help this charitable
organization build and maintain facilities
and programs that enhance the lives
of children and individuals living with
disabilities.

The 26th Annual Alberta Native
Hockey Championship was hosted
in Edmonton. This event celebrates
Indigenous diversity and the spirit of
hockey. Canadian Natural has been
supporting the tournament for seven
years as it provides an opportunity
for male and female athletes to play
hockey, meet and socialize with other
families, and grow their community.

The Grande Prairie District team has
helped with various projects at the camp,
such as cabin and grounds cleaning,
firewood cutting, maintenance and
painting. Our employees take on an
additional large project every year. In
2019, our staff replaced the roof on the
woodshed, and throughout the years,
they built a gazebo, a theatre stage and
dodge ball rings, put siding on the camp
office and washroom facilities, and helped
with the construction of a zip line.
“This is a day of fun, working together
and giving back to the communities we
operate in,” said Joanna Polacik, Field
Operations Administrative Supervisor.

Grande Prairie District team
volunteering at Camp Tamarack

In 2019, the championship assembled
3,660 players from Treaty 6, Treaty 7,
Treaty 8, Métis settlements and other
towns in the region.
“This four-day hockey event allows all
those that attend to escape the daily
traumas that Indigenous people face
by gathering to embrace the youth,”
said Greg Sparklingeyes, President of
Native Hockey Alberta. “We thank
you so much for your support and for
giving our youth and people a voice
by sharing our story.”

Female Enoch players
in the gold medal game

Supporting Indigenous businesses and employment
Canadian Natural values working
together with local companies to
promote business opportunities in
the areas where we operate. One of
our partners in our Alberta heavy oil
operations for more than 20 years is
Jacknife Oilfield Services.
Mike and Tracy Jacknife began hauling
produced water for Canadian Natural on
the Elizabeth Métis Settlement in 1997.
Soon after, Jacknife began to expand,
securing a contract to also haul the crude
oil on the settlement and diversifying

its services. Today, the company has
over 100 pieces of equipment and 80
employees, with 70% of direct employees
being Indigenous.

Jacknife operations truck

‘...Doing it right with fun and integrity’

Mike has worked with clients and
insurance companies so that drivers
could receive proper training and gain
the experience required to be allowed
on worksites. Many drivers he personally
trained have been in the company for
more than 15 years.
“This Indigenous employment and
training initiative has not only offered
jobs to members of the local First Nations
and Métis Settlements, but also the
chance to gain valuable skills to make
them employable,” said Mike.

Doing it right

Building communities around schools
Developing and helping improve the
quality of life in the communities near our
operations are one of the top priorities
guiding Canadian Natural’s community
investment decisions. Supporting
communities and educational initiatives
can make a direct impact on the lives of
the people that live where we operate.
Canadian Natural has partially funded
a new modern, multi-purpose school in
Delia for students from kindergarten to
grade 12. The school will be a shared
facility for the whole community to enjoy.
“A donation of this magnitude
truly speaks to Canadian Natural’s

commitment to investing in rural
communities and helping ensure future
generations of farmers and ranchers
have a viable community to call home,”
said Amber Marshall, Delia School
Enhancement Society President.
Canadian Natural employees have also
supported Ardmore School’s outdoor
classroom through fundraising efforts and
employee giving.
“The outdoor facility will be used for
classroom instruction, shade during recess
and be accessible to the community after
school hours,” said Ken Pshyk, Ardmore
School Principal.

Curtis Tetreau, Canadian Natural Environmental Coordinator (second from
right), with Ardmore School staff and students

Other 2019 initiatives supported by
Canadian Natural include:
• The Bonnyville Health Foundation,
St. Paul & District Hospital, Hearts
for Healthcare (Cold Lake), Cypress
Health Region and Stettler Health
Foundation to purchase medical
equipment.
• The Ronald McDonald House
Charities Alberta Winterland
Invitational hockey tournament to
help raise more than $135,000.
The event included 63 games and
teams from all over Alberta, bringing
together more than 550 families.
• For the last three years, a group of
employees from our Medicine Hat
office has volunteered to help pack
Brown Bag lunches at the Medicine
Hat Food Bank to serve 500-700
nutritional lunches in just one day to
children at 32 schools.

Medicine Hat employees volunteering
to make Brown Bag lunches

Helping healthcare expand its reach
Canadian Natural has a longstanding
partnership with the Grande Prairie
Regional Hospital Foundation. This
organization plays a critical role
in providing funding for essential
equipment, major projects, patient care
programs and education in the region.
The Foundation can accomplish this goal
by raising money for the priority and
specialized needs of the Regional Queen
Elizabeth II Hospital and the new Grande
Prairie Regional hospital.

Canadian Natural is contributing to the
new regional hospital and cancer centre,
and our donation will be placed in an
endowment fund that will be used to
purchase equipment year after year.

Regional Hospital Foundation. “The funds
will be part of our Key to Care Legacy
Fund. From all of us at the foundation,
we want to thank Canadian Natural for
this wonderful gift.”

“Canadian Natural has always understood
how important good healthcare is to its
employees and the region, and we are
so excited to partner with them on this
campaign,” said Dawn Miller, Senior
Development Officer, Grande Prairie

Grande Prairie Regional Hospital

For more information about Canadian Natural Resources Limited,
please visit our website at www.cnrl.com
Editor: Public Affairs. public.affairs@cnrl.com
For more information about our community investment program,
please contact community.investment@cnrl.com
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