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Canadian Natural is sharing another issue of the Working Together newsletter. Inside this edition, you will discover
the ways in which our company is investing in the communities near our British Columbian (BC) operations.
As members of the community, our teams work with local stakeholders to share value through mutually beneficial
relationships. Together we can make positive and lasting impacts that support sustainable communities.
Each new edition of Working Together informs stakeholders of the opportunities and initiatives we have developed
together in the areas of education and training, employment, business development and community investment in
Western Canada.

Canadian
Natural
fast facts

• One of the largest senior
independent crude oil and natural
gas producers in Canada.
• Operations in Western Canada,
the U.K. portion of the North
Sea and Offshore Africa.
• Diverse and balanced portfolio of
heavy, light and synthetic crude oil
and natural gas.
• Over 9,900 employees worldwide.
• Delivering energy the world
needs in a safe, reliable, effective,
efficient, and environmentally
responsible way across our
operations.

EXPANDING SCHOOL-FOCUSED HEALTH PROGRAM
Canadian Natural supports programs
that directly impact the quality of life
and well-being of the communities
where we operate. For almost five years,
we have been supporting APPLE Schools
(A Project Promoting healthy Living for
Everyone in schools), an innovative,
health promotion initiative that is
improving the lives of more than 19,000
students annually. Students at APPLE
Schools incorporate more fresh fruits
and vegetables into their diets, increase
their physical activity levels and learn
how to care for their mental health.
This research-driven program just
recently passed its 10-year anniversary
and has been implemented in 63
schools in northern Alberta. With
the help of Canadian Natural, APPLE
Schools’ expansion into northeast BC

Talent show at Frog Lake, Alberta

is well on its way. Over the next few
months, APPLE Schools will work to
strengthen and build relationships with
new partners and the BC provincial
government, to ensure successful
project implementation in the
2019/2020 school year. This milestone
achievement will allow APPLE Schools to
serve even more remote communities,
and continue to improve the well-being
of these students.

• Sustainable operations through
innovation and continuous
improvement.
• Health and safety, asset integrity,
environmental management,
innovation and community
planning are integrated into all
aspects of our operations.
• In 2017, Canadian Natural
contributed $12.4 million to
communities in the areas where we
operate. This includes corporate
sponsorships, cash donations,
employee giving and funding
for community-based economic
development projects.

Grade 2 class in Frog Lake, Alberta, where the program has been running for years

“Thank you for the food we get for snacks and lunches and
for supporting APPLE Schools and our community
so that we can be healthy!”
- Aniya, Grade 3 APPLE Schools student in Frog Lake, Alberta

“To develop people to work together to create value for the Company’s shareholders by doing it right with fun and integrity”

SAFETY BEYOND OUR WORKSITES
At Canadian Natural, we are proud to work together with our
neighbours to provide a safe environment for the communities we
live and work in, beyond our worksites.
One of the communities we have worked with is Prophet River.
The members of Prophet River First Nation reside over 100 km
away from any Emergency Medical Services resources, which
poses a risk to the Nation in the face of an emergency situation.
To alleviate the rising safety concerns of its residents, we
purchased 60 fire extinguishers, delivering one to each home in
the community.
Communicating the importance of safety practices to youth is a
critical aspect of our education and training initiatives focused
on the next generations. Brent Cote and Calvin Dempsey,
Safety Compliance Coordinators, inspired young minds at the
North Peace Secondary School in Fort St. John, by providing
a condensed version of our Supervisor Safety Training (SSST)
presentation for a science and technology class completing a
module on industry safety.

Prophet River First Nation members accepting fire extinguishers

CELEBRATING TRADITIONS
Understanding and celebrating Indigenous
culture and history plays a significant
role in allowing us to build long-lasting,
meaningful relationships. Canadian Natural
representatives attended the 41st Annual
British Columbia Elders Gathering held in
Campbell River on Vancouver Island. This
annual event draws over 2,500-3,000 Elders
and Indigenous leaders; as well as workers,
volunteers, exhibitors and sponsors totaling
to over 4,000 attendees, making it a great
venue to build greater cultural awareness.
Annual traditional celebrations also
serve to strengthen the relationships
between Indigenous people and their
neighbours. The gathering is attended by
Indigenous leadership, elders, regional
service providers, local and provincial
government officials. These events are
great opportunities for us to support
our stakeholders and be a part of broad
reaching and deeply meaningful gatherings.

Stakeholder Relations Advisor
Warren Hobart (second from right) at the
BC Elders Gathering

EMPLOYEE-DRIVEN FUNDRAISING AND VOLUNTEERING
Every year, Canadian Natural’s
employees support initiatives
built around giving back to their
communities. As members of the
community, our employees continue
to develop meaningful connections,
helping identify the greater needs of
each area.
Canadian Natural supports
employee-driven efforts that
enhance people’s lives and promote
social development. Through our
Field Corporate Matching Program,

we provide direct funding to local
agencies identified by our field-based
employees.
In 2017, more than $180,000 was
raised to support over 30 local
organizations across our operations
through employee fundraising,
contractor support and company
matching. Recipients in BC included
the Fort St. John Hospital Foundation
and the Child Development Centre
– two organizations with our
longstanding support.

‘To develop people to work together.. ‘

Fort St. John Hospital

NORTH PEACE RIDE BRINGS COMMUNITY TOGETHER
Canadian Natural works with our local stakeholders to understand
their priorities, so we can focus on projects that get to the heart
of community needs. One of the main pillars of our community
investment program is health and wellness.
The North Peace Ride for the Disabled (NPRD) is a not-for-profit
organization that promotes horseback riding for people with
disabilities. This organization combines traditional instruction in
horsemanship skills with concepts of physical therapy to improve
the strength, balance and self-esteem of children and adults with
disabilities. The NPRD has seen benefits in riders with cerebral palsy,
developmental delay, autism, brain injury and learning disabilities. Our
employees volunteered at the ride in the past, and witnessed the joy
and benefits that come from this opportunity.

“The ultimate goal of our
organization is to encourage lifelong
leisure activities and to promote
physcal health and self-esteem. We
can’t thank donors, like Canadian
Natural, enough for their ongoing
support!”
- Liz Calder, President, NPRD

Canadian Natural supported the NPRD annual Country Dinner
at Charlie Lake, one of the organization’s primary fundraisers to
recognize supporters of the organization. This family-oriented event
showcased local musical talent and traditional country-style cuisine
to bring the community together to celebrate the organization’s
accomplishments.
In addition to the NPRD, we have also donated to other health
initiatives like the MS Society of Canada and the Juvenile Diabetes
Research Foundation in BC.

NPRD weekly horseback ride

NPRD weekly horseback ride

EDUCATION FOR INDIGENOUS YOUTH
Education is a priority funding area
in Canadian Natural’s community
investment program. For the 15th
consecutive year, we have supported
the Northeast British Columbia (NEBC)
Stay in School Program.
In a partnership between Canadian
Natural, industry, and Treaty 8 First
Nations, Indigenous youths in several
communities are encouraged to
complete 13 years of primary schooling
from Kindergarten to Grade 12.

This is accomplished by fostering a
healthy, educational environment that
encourages students to strive towards
their personal best, with incentives such
as certificates, awards and scholarships,
to keep them motivated to stay in
school. Through this collaboration,
we have worked with seven northeast
BC communities including Kelly Lake,
MacLeod Lake, Saulteau First Nation,
Doig River First Nation, Fort Nelson First
Nation, Halfway River First Nation and
Blueberry River First Nation.

‘...Doing it right with fun and integrity’

NEBC Stay in School Program

“The program was well received again,
and we celebrated more than 400
students who participated,” says Donna
Poitras, Surface Landman in Fort St.
John, who helps run this initiative.

CELEBRATING STUDENT MILESTONES
Canadian Natural is keenly aware of the
crucial role education and training plays
in developing people. We proudly support
initiatives that help youth maximize their
full potential in achieving their future
goals. This year, we supported and
donated to several schools in Fort St. John
and Dawson Creek for their graduation
celebrations.

DOING IT RIGHT
Canadian Natural focuses
on working together with
communities near our
operations to prioritize projects
that promote local long-term
growth and prosperity.

DOING IT RIGHT

• Some of the sports and
recreation initiatives we
have supported include
the Dawson Creek Judo
Association, Fort St. John
Hockey Association and
Chetwynd & District
Recreation Centre.

The 2017 Dawson Creek Gradfest was a
“Dry Grad” reception that brought in over
250 students to celebrate the milestone
they have achieved, and to look forward
to the many more to come.
The event included several fun activities for
students and prize draws with items that
students will put to good use as they head
off to college, such as scholarship money
and school supplies.
“This event is really the last chance for
these kids to feel like kids,” says Kore
Insker, Gradfest Committee Director.

Students at
the 2017 Dawson Creek Gradfest

• We also focus on education
and training in BC by
supporting Robert Ogilvie
Elementary School, C.M.
Finch Elementary School
and Fort St. John Literacy
Society, among others.

“It’s a wonderful way to celebrate their
accomplishments, and we can’t thank
our supportive community, sponsors and
donors, like Canadian Natural, enough for
their contributions.”

DRIVING ENVIRONMENTAL PERFORMANCE IMPROVEMENT
Improving operational efficiency
and environmental stewardship are
the main drivers behind Canadian
Natural’s objective to lower
greenhouse gas (GHG) emissions.

dioxide, methane and nitrogen
oxide emissions. Also, several of
our compressor sites and natural
gas plants in BC have REMVue units
attached to their compressor engines.

Applied technology and effective
operations are helping us reduce GHG
emissions at our natural gas facilities
in BC. By using hydroelectricity to
drive the electric motors at our
Septimus and Noel processing
plants, we are reducing carbon

These units include a fuel
management system that reduces
both fuel consumption and emissions.
The addition of this technology has
increased engine efficiency by 15% on
average, allowing us to decrease our
carbon footprint.

Compressor engine in BC operations

For more information about Canadian Natural Resources Limited,
please visit our website at www.cnrl.com
Editor: Public Affairs. public.affairs@cnrl.com
For more information about our community investment program,
please contact community.investment@cnrl.com
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